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Thank you for your interest in the position of Youth Pastor with Lifecentral Church. The hours are 
37.5 hours - please see the job description below. 

 
We invite applications for the role. See "How to apply" below. 

 
This Application Pack will take you through the details of the role and how to apply.  

We look forward to receiving your application. 

The closing date is 5pm on Friday 25 June 2021. 
 

Contents 
 
 

1. Advertisement for the role 
2. Job description 
3. How to apply 

 
 

 

1. ADVERTISEMENT FOR THE ROLE 
 

Youth Pastor 
  
37.5 hours 

 

Applications are invited for the above position at Lifecentral Church. 
 

The Youth Pastor is a key role in the organisation, responsible for ensuring a high level of support 
for Lifecentral youth work, staff, volunteers and locations. The role will take the day-to-day lead in 
project management, teaching content, volunteering, activities, budgets, Sundays, small groups 
and safeguarding. 
 
It is a Genuine Occupational Requirement that the holder of the post is a practicing Christian 
whose lifestyle is consistent with the values and doctrine of the Christian faith.  

 
An Application Pack with full job details and how to apply can be found at 
www.lifecentralchurch.org.uk/vacancies 

 
Please read the pack in full before applying. 

 
 

General enquiries to: 
julie.mills@lifecentralchurch.org.uk Tel: 0121 501 3542 
Lifecentral Church, Little Cornbow, Halesowen, West Midlands B63 3AJ 

 
 

Closing date for the role: 5pm, Friday 25 June 2021.

http://www.lifecentralchurch.org.uk/vacancies
mailto:julie.mills@lifecentralchurch.org.uk
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YOUTH PASTOR  
 
 
TERMS 
 
£10 per hour 
 
37.5 hours per week 
 

 

ROLE PURPOSE 
 
To lead and carry the vision, strategy and delivery of Lifecentral Youth in a post-covid world so that 
both churched and unchurched young people are effectively discipled to be lifelong followers of 
Jesus. 
 

Reporting to: 

Responsible for: 

Nextgen Pastor 
 

N/A

 

MAIN RESPONSIBILITIES 
 

1. Developing and sustaining the vision and strategy of Lifecentral Youth in line with the 
direction of the wider Lifecentral Church vision.  

2. Leading Lifecentral Youth into a new season 

3. Health and Safety of young people, staff and team.  

4. Ensuring venues are prepared and ready to receive young people.  

5. Budgetary responsibilities to ensure good stewardship.  

6. Leading volunteer teams to ensure high standards and adequate cover. 

7. Delivery of high quality mid-week and weekend activities across all expressions of 
Lifecentral Church.  

8. Partnering with Children’s and Young Adult’s Pastors to provide a smooth transition from 
and to each ministry.  

9. Liaison with NextGen Pastor on issues relating to line management, safeguarding, risk 
recognition and other relevant issues. 

10. Engaging with wider networks such as Limitless and Further Faster.  

11. Be accountable to NextGen Pastor and therefore the Directional Team.  

 

KEY TASKS 

1. Midweek Activities (Crews) 
a. Project management including conception, design and delivery so that young 

people are engaged and equipped to follow Jesus no matter what their church 
background. 

b. Developing a small group structure to work within the Crews model that means we 
increase our relational impact whilst growing our reach to those not yet connected.  
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c. Leading the teaching content by doing more than 50% of talks each year whilst 
engaging, leading and developing a youth teaching team.  

d. Coordinating small group leaders and wider team to be able to effectively disciple 
their small group.  

2. Reimagining, coordinating and leading the delivery of Sunday 11-14s provision across all 
locations and developing an effective means of engaging 14+ in Sunday services. 

3. Continued development of a social media strategy that not only advertises but engages 
and reaches young people throughout the week through podcasts and social media 
platforms (Instagram/YouTube/TikTok etc).  

4. Managing, recruiting, developing and supporting volunteers. 

5. Oversight of pastoral care for young people, through small group structure and crisis 
support in conjunction with parents and senior staff.  

6. Attendance at relevant meetings and timely, quality admin and liaison. 

7. Project management of annual residential events when they can reoccur.  

8. Possible line management of Equip Gap Year students that may be placed in the NextGen 
Department.  

9. Work collaboratively with other local churches and organisations to establish an active 
presence in local schools through assemblies, lessons, mentoring, lunchtime groups and 
chaplaincy. 

10. Working in partnership with Phase Trust to increase the delivery of community based 
youth work in Halesowen and develop similar projects in other locations. 

11. Any other tasks that your line manager requests you to do so.  

 

ROLE REQUIREMENTS 

 
1. It is essential that the post holder has a strong personal faith in Jesus and supports the 

Vision, Mission and Values of Lifecentral Church. They Must have a commitment to grow 
in maturity, and a willingness to balance both being a leader and a servant. 

2. It is essential that the post holder has training and/or significant experience in Youth 
ministry specifically previous experience in a Church/Christian environment. 

3. It is desirable that the post holder has experience of leadership and management of 
volunteers. They must have the ability to inspire, mobilise, equip and bring out the best in 
volunteers. 

4. It is essential that the post holder displays a willingness to learn and adapt to a new world 
and new challenges beyond covid-19 restrictions. They should look to continually gain 
understanding of challenges and needs of young people by maintaining a teachable spirit.  

5. Experience of working with families and young people is essential, along with the ability to 
communicate clearly and confidently with young people. 

6. It is essential that the post holder is self-motivated, have good organisational skills and be 
able to act on own initiative and think creatively. The successful candidate must take 
personal responsibility to be an appropriate role model for young people, youth team 
members and the wider church. 

7. It is essential that the post holder is confident with ICT and relevant online platforms 
(including Youtube, instagram etc). It is desirable that they have some design skills or the 
ability to work with a graphic designer.  

8. It is essential that the post holder has the ability to work with budgetary constraints. 
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9. The post holder will need to show a willingness to be available to work extended hours, 
evenings, over weekends and public holidays, and on short notice. 

 
 

GENERAL 

 Lifecentral is a multi site church, so whilst the primary working location will be at the 

Halesowen site, there will be the need to work across other sites to fit the needs of the church.  

 All Lifecentral staff are expected to demonstrate consistently high standards of personal and 

professional conduct and maintain high standards of ethics and behaviour, within and outside 

the church.  

 Treat all staff, volunteers, visitors and suppliers with dignity, observing proper boundaries. 

 To continue personal professional development as required 

 Attend staff and other meetings and participate in staff training and development events as 

required, including induction processes. 

 To actively engage in the performance review process  

 All staff may be used to perform appropriate duties as and when required by the church, so 

that its programme at all sites is successfully delivered. 

 To adhere to church and Elim policies and procedures with particular reference to Child 

Protection, Equal Opportunities, and Health and Safety 

 Whilst every effort has been made to explain the main duties and responsibilities of the post, 

each individual task undertaken may not be identified.  Employees will be expected to comply 

with any reasonable request from a leadership team member to undertake work of a similar 

level that is not specified in this job description. 

 
 
 
 
 
 
Lifecentral Church: June 2021  

Little Cornbow, Halesowen B63 3AJ 

 
 
 
Lifecentral Church, an Elim Pentecostal Church Elim Foursquare Gospel Alliance Registered 
Charity No 251549 
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3. How to apply 
 

 Applications must be made online at: www.lifecentralchurch.org.uk/vacancies. Other 
means of application will not be accepted. 

 
 Complete the application form on the web site and upload your CV where shown at the foot of the 

online application form. In addition to other information about your career, your CV must include 
details of education and your employment history, with dates. If there are gaps in your 
employment history, please include details. 
 

 Prepare a separate covering letter (maximum 2 x A4 pages) with answers to the following 
questions: 

 
1. What is your experience working with Youth? 
2. Why do you believe you have the necessary skills and experience to fulfil the role outlined in 

this pack? 
 
 
Upload the file where shown at the foot of the application form on the web site. 

 
 

The closing date is 5pm on Friday 25 June 2021. 
 

 

 

 

Lifecentral Church 
June 2021 
 
Lifecentral Church is a member of ELIM Foursquare Gospel Alliance. Registered charity 251549 (England & 

Wales) 

http://www.lifecentralchurch.org.uk/vacancies

